
1. GOING
Newness | Anticipation

Tentativeness

2. GROWING
Trust | Depth

Growth

4. WHOA-ING
Termination

3. SLOWING
Routine becomes 
stagnant | Indifference

•	 End well
•	 Resolve conflict, avoid guilt
•	 Celebrate the good
•	 Encourage them to join a 

new group
•	 Pray!

•	 Elevate the LG agreement
•	 Experiment, try something new
•	 Evaluate, DTR
•	 Pray!

•	 Pursue relational depth and trust
•	 Develop ownership/leadership
•	 Seek new opportunities
•	 Pray!

•	 Over-communicate
•	 Set expectations and roles
•	 Discuss the LG agreement
•	 Model your aspirations
•	 Pray!

The Life Cycle of 

Remember the core goals: 
community | growth | prayer


